
J U N E  N E W S L E T T E R  2 0 2 2

The National Management team were gathered at the
Tums George Hotel on the 16 June 2022 to orient two
consultants of Mohale Emmanuel Consulting
Services, on the organizations mandate. Mohale
Emmanuel Consulting Services are tasked with
facilitating the development of a country level strategy
(2023-2027). The various strategic initiative leaders
presented to the consultants to give a wider
understanding of the scope of work done by SOS
Children’s Villages, as well as aspirations to be
inputted into the strategy development, for better
results and greater impact. The consultant will provide
facilitation, technical and implementation support in
the process of developing the country level strategy
for the association. 

 

STRATEGY
CONSULTANT
ORIENTATION 

FOR THE DEVELOPMENT OF A
COUNTRY LEVEL STRATEGY



You are invited to be part of  MA Eswatini strategy competition; to
give a meaningful name to our local and relevant strategy on our

journey to 2030 and beyond. 
 

The strategy name can be either in English or siSwati. 
The MA requests all coworkers, children and young people to

participate in this competition. 
A special prize will be won by the candidate with the most creative

name!

Give a unique name to our strategy. 

Deadline  20 July 2022/  
Send your creative name to banele.dlamini@sos-swaziland.org



READY FOR THE
WORLD!

OUR YOUTHS GRADUATE IN TAIWAN
During The year 2018, The Nhlangano Programme
assisted three young people who grew up in the SOS
Village to apply online to the University of Chung Chou in
Taiwan. This came after one youth had done a research
on different universities in different countries. This
university was chosen because it offered fifty percent
scholarship. After applying these three girls were
accepted and the youth care unit assisted them in
applying for visas, buying air tickets and accommodation.
They departure to Taiwan in February 2018. 

Philile Kunene was doing a Bachelor’s Degree in
Mechanical and Automation Engineering, Nosibusiso
Dvuba, a Bachelor’s Degree in Health and Food
Science and Londiwe Zwane was doing a Bachelor’s
Degree in Mechanical and Automation Engineering as
well. The Youth Care Unit under the Nhlangano
Programme was paying for the remaining fifty percent
tuition, boarding fees monthly allowances and air
tickets for three years. During school vacations the
young people would get temporal employment and
were able to pay for their accommodation during that
time.
In January 2022, the three girls and Sphamandla
graduated in June 2022.They have all communicated
that they want to further their studies (do Master’s
Degree) in Taiwan and they will be able to pay for their
studies since they are employed.

Siphiwe GamaFrom left to right – Philile Kunene,  Nosibusiso Dvuba, Londiwe
Zwane

Sphamandla Nkabindze



During the debate between two schools: Nyamane High
school and Makhosini High school, the following talking
points were mentioned. The first point to be mentioned was
the impact of the COVID-19 pandemic on young people has
been systematic, deep, and disproportionate. It has
particularly been hard on young women, younger youth,
and youth in lower income countries such that there has
been every indication that many young people have and
continue to struggle with reintegration to formal education
when there has been a teenage pregnancy. It was further
mentioned that teenage pregnancies remain a challenge as
they disrupt the completion of education of the youth, as
girls between the ages of 15 to 19 years become mothers.
More girls drop out of school due to unintended
pregnancies and they are further pushed into poverty as
their employability drastically drops. This increases the risk
of resorting to intergenerational sexual relationships or
prostitution to get the financial support they need. Which is
more reason why teenage mothers need to be re-integrated
back to school after baby delivery to try and minimise the
above mentioned factors. After the debates speeches made
were from the Shiselweni REO, The Directors of the
different NGO’s and the learner’s representatives.
.

The Day of the African Child (DAC) is celebrated
every year on June 16 and is a time for the world
to reflect on the progress made towards children’s
rights, as well as the barriers they continue to face.
This Activity was commemorated in the Shiselweni
Region on the 17th of June 2022 at Nyamane High
School. To inform and to decrease the rate of early
and unintended pregnancies among school going
girls, a debate themed” ‘Ending teenage
pregnancy”’ was conducted. The activity was
conducted in collaboration with other partners and
stakeholders including the Shiselweni Regional
Education Office) REO)-Guidance and counselling,
NATTICC and World Vision. This Activity was
targeting boys and girls from the neighbouring
schools which were; Nyamane Primary, St
Anthony’s Primary, Nkoneni Primary, Mozane
Primary School and Ngwane Practising primary
school. At the event there was edutainment in the
form of: Drama, dance (African dance, traditional
dance and drum majorities). 

DAY OF THE AFRICAN CHILD!
“Eliminating harmful practices affecting children"-2022 Eswatini Theme
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“Hermann Gmeiner together with Maria Hofer and other social visionaries
believed that every child needs reliable relationships and a place of

belonging. Today, on Herman Gmeiner’s 103rd birthday and more than 70
years after the founding of SOS Children’s Villages, this legacy is as

relevant as ever.”
 

On the 23 June 2022, the village hosted the Herman Gmeiner day
celebration.
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SOS RECEIVES 10
HECTARES OF LAND
FOR NEW PROJECT

MEETING WITH KA-NGCAMPHALALA
INNER COUNCIL

SOS Children’s Villages has received 10 hectares of
land, donated by the Lusabeni Chiefdom (in Bigbend) for
the livestock farming project and building of SOS satellite
office. The Lusabeni community is a new community
supported by SOS children’s Villages under the Family
Strengthening Programme. SOS aims to bring
interventions to the community in support of families and
caregivers to be able to support their own children and
homes. As means to bring intervention to the community,
SOS plans to pilot a goat farming project in the area,
which will benefit both the organization's fundraising drive
and the community members. 

A team from SOS Children’s Villages led by the National
Director met the inner council of KaNgcamphalala
Chiefdom on the 08 June 2022. The agenda was to
present the livestock farming income-generating project
earmarked for the Lusabeni zone under the Ka-
Ngcamphalala chiefdom with the objective to solicit land
for the project. The inner council of Ka-Ngcamphalala
expressed excitement and interest in the project concept.
SOS is currently undertaking the kukhonta process and
the project will soon be implemented, commencing with
the fencing of the land and building of the satellite office.

SHOP FOR THE LOOK

MENTAL HEALTH
WORKSHOP-SITEKI

On the 24th June 2022 the Siteki Village organized
a Mental health workshop for 44 Family based care
youth. Due to Covid-19 and the civil Unrest. There
was a great need for health health workshop to
address the needs of young. Most young people
dropped out of school because of pregnancy and
some lost parents because of Covid-19.

There is so much that has happened during the
unrest that resulted into some young people losing
their relatives. SOS attempted to address the
following issues  during the workshop; Self-care,
Drug abuse, creating a good relationship with
families, Resilience, Teenage pregnancy .

In this workshop young people were encouraged to
voice matter that affect their mental health and
seek help if there is a need. The workshop was
effective as 10 people, have began counselling
sessions with the psychologist Mr Sakhile Dlamini.www.sos.org.sz



MEN'S HEALTH  DAY  

FINANCE TEAM- TEAMS UP TO FOLLOW THE
MONEY...

The finance team set out a teambuilding at
the Simunye Club, where they spent two
days ironing out financial discrepancies and
building an even stronger team.
To inspire change and progress, co-workers
were encouraged to work together and
inspire one another to meet the goals and
vision of the finance department, especially
at a time where resources are limited. 

Please receive below highlight lessons from
our team building exercise:
1. Understanding team dynamics, be
accommodative and at times use those
dynamic attributes to our advantage.
2. Building resilience – moving along
together as a team and be able to identify
wounded members and offer relevant
support.

Financial Management- The topic was meant to
empower the male SOS coworkers about making sound
and accurate financial decisions, in order to prevent
financial related stresses. This was an open discussion
session which saw SOS men actively participating in the
discussion, sharing their ideas on how to spend money
wisely.

SRH- This topic tackled mostly issues of Sexual
Reproductive Health for men, how to keep a healthy
sexual life in the home. How communication helps
improve and keep your sexual healthy in a family. It was
also discussed how men can have a safe sex life.

GBV- An open discussion on the causes of Gender
Based Violence and how we can prevent it. Knowing
and understanding of child development to help raise
children better, the importance of raising children in a
healthy family environment.

SOS Children’s Villages celebrates men, as important role
players in raising children in the care of SOS Children’s
Villages. This took place in an event held at The George
Hotel on the 30th June 2022. All male coworkers from all
the village locations and the national office were in
attendance and enjoyed a gentleman’s talk and
refreshments. Below are a few topics discussed:

 

FOSTER CARE PROGRAMME
PLACES 9 CHILDREN, IN

FOSTER FAMILIES.

The foster care program successfully trained foster
parents on foster care, importance of families, Bridging
the gap between foster parents and birth parents. A total
number of 12 parents attended the training where 11
were females and 1 was a male.
 
Another event was the gatekeeping process of the foster
care placement committee which also saw 9 children
being official placed into foster care program. Of the 9
children 6 were girls and 3 were boys.



CORRUPTION PREVENTION AT SOS
CHILDREN’S VILLAGES

 

At SOS Children’s Villages,
transparency and accountability
underline everything we do. We are
committed to using all of our funds and
resources wisely, ensuring they are
being appropriately utilized and
accounted for. SOS Children’s
Villages does not tolerate any forms of
corruption. We recognize the realities
of corruption risks and continuously
work to strengthen its approach
through our Anti-fraud and corruption
policies.

Our work is funded by
donors and partners
SOS children’s Villages relies heavily
on donor funding, thus, we are
committed to using all of our funds and
resources wisely, ensuring they are
being appropriately utilized and
accounted for. We continuously foster
transparency, corruption prevention
and awareness through the
association, to enhance accountability
and live up to the trust of our
stakeholders.
Transparency is a vital element in our
organization. It allows us to learn from
our work and from each other. It is a
cornerstone of the trust our donors,
partners and especially the children
we work for place in us.

We value integrity and compliance
Our core values (Trust, courage,
courage and accountability) are an
essential foundation of the Code of
Conduct, which we require all co-
workers to sign and acknowledge. The
Code aims to uphold and promote the
highest standards of ethical and
professional conduct among all co-
workers. In encouraging a culture of
value-based integrity in the
Association, we fight against non-
compliance, in particular in the area of
preventing corruption. 

 

We prevent 

Unfortunately, corruption can be
found in all areas of life and in every
country across the globe. As SOS
Children’s Villages operates in over
130 countries and territories
worldwide, we recognize that such
behaviour can occur, even under the
best control systems. To minimize
the risk of corruption, SOS Children’s
Villages follows a comprehensive
preventative compliance approach.
Our compliance measures
encompass internal frameworks,
including guidelines, processes, roles
and tools to aide co-workers in their
efforts to identify and fight corruption.
Targeted communication campaigns
and trainings support our co-workers
to identify and safely report potential
corruption.

Since 2010, the Anti-Fraud and Anti-
Corruption Guideline has outlined our
approach to preventing and handling
potential incidents of corruption within
the federation. The Guideline
provides examples of different forms
of corruption, lays out the
responsibilities of co-workers,
management, and board members,
and outlines steps to be taken for
reporting, investigating and
responding to suspicions of corrupt
conduct. Additionally, the Good
Management and Accountability
Quality Standards (specifically
Standard 2: Fighting Fraud and
Corruption) further support our
member associations with clear
positions on the three pillars of
countering corruption: prevention,
detection, and response.

 

We report and we
respond

SOS Children’s Villages does not tolerate
any forms of corruption. Co-workers,
management and board members
generally have a duty to report suspected
corrupt conduct and are actively
encouraged to do so as outlined in our
Code of Conduct. For this purpose, we
support several reporting channels,
including anonymous ones.
We are committed to protecting
whistleblowers who report in good faith.
We also respect the wish to remain
anonymous, so they can report and not
disclose their identity.

All allegations, regardless of reporting
channel, whistleblower identity, or
alleged corrupt activity are subject to
equal standards, consistently applied
processes, and proper investigations.
Information is provided to relevant
stakeholders, including the person who
originally raised the issue. At SOS
Children’s Villages, we always respond
to identified corruption. This includes
reasonable legal and other steps to
recover lost funds and property, thus
maximizing impact for our programmes.

We promise

Using the SOS Children’s Villages Anti-
Fraud and Anti-Corruption Guidelines
and Whistleblowing procedures, we
promise to work tirelessly in the fight
against corruption, with the aim of
maintaining a culture of integrity and
compliance throughout the SOS
Children’s Villages association and the
communities we support countrywide.

 

Report suspicion of corrupt conduct:
If you are a stakeholder of SOS Children’s Villages, we encourage you to

report any suspicious activity within our Villages and the communities in
which we work. 

Email addresses:Report.corruption@sos-swaziland.org
Toll free line: 0114 - The original number is 78026132

 

mailto:Report.corruption@sos-swaziland.org


Congratulations!

Congratulations are in order to our Advocacy
coordinator, Ms. Tenele Mkhabela, who is
among the influential women of Eswatini.
Ms. Mkhabela's official capacity at the SOS
Children's Villages Eswatini is to empower
children and young people, in raising their

voices, and speaking out to protect their rights
in debates, frameworks, and policies on the

global, regional, and national levels.
 

www.sos.org.sz


